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6,*&78<7 define a child as any person under the age of 18 years while the 
!"#$%(+-& 4-%& C);-3& '+(1)-1& .!4(+& 4-%& '()*+,*#)-5& 6,*& <==D specifically 
defines a child as a person under the age of 16 years. 

 
3.4 Conviction of Reportable Conduct – This means any conviction of a person, 

in NSW or elsewhere, of an offence involving reportable conduct, and includes 
a finding by a court that a charge for such an offence is proven even though the 
court does not proceed to a conviction. 

 
3.5  Disqualified Person – Includes: 
 

• a person convicted before, on or after the commencement of relevant 
legislation of an offence specified in Schedule 2 of the Child Protection 
(Working with Children) Act 2012, if the offence was committed as an 
adult,  

• 
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The alleged conduct must have been committed against, with or in the presence 
of a child. 
 
 
Crossing Professional Boundaries  
  
Sexual misconduct includes behaviour that can reasonably be construed as 
involving an inappropriate and overly personal or intimate:  
  

• relationship with  
• conduct towards
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conduct and conviction against the Principal must only be carried out by the PEO, 
whose duties will include informing parents or guardians that a notification has been 
made.  

 

5.0 Procedure 
 

5.1 Working with Children 
 
5.1.1 The intending employee provides their WWCC clearance number to the Principal 
for verification and record keeping before the commencement of child-related 
employment in the School. 
 
Notes:  

• The Principal maintains the WWCC register. 
• Current employees are required to renew their WWCC before expiry date and 

advise the Principal once renewed. 
 
5.1.2 If any current or intending employee identifies as a ‘prohibited person’, the 
Principal takes immediate appropriate action to ensure that the employee does not 
remain in child-related employment in the School. 
 
5.1.3 The staff member, who is in child-related employment becomes a prohibited 
person during the course of their employment after they have been cleared to work 
with children, notifies the School of this change immediately and the action in clause 
5.1.2 will be implemented. 
 
5.1.4 The Principal conducts a training session for the staff members who have direct 
contact with under 18 
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After reporting to the Police, the Principal/PEO should not take any investigative action 
in response to the reportable allegation without first confirming whether or not the 
Police will conduct inquiries or an investigation. 

 
 5.3.3 The PSOA is issued with a letter of allegation by Principal/PEO 
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• the allegation (an accurate and as close to verbatim account as possible of 
what has been said and by whom); 

• the School’s initial response to the person making the allegation, the alleged 
victim(s) and the employee who is the subject of the allegation; 

• notifications considered or made to Police of a suspected criminal offence; to 
a Child Wellbeing Unit of risk of harm; or the DCJ of a child who may be at risk 
of significant harm; 

• 
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